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Pay Grade 170 

CLASS TITLE: Fire Captain

ACCOUNTABLE TO: Fire Chief and/or Deputy Fire Chief

FLSA STATUS:
Non-exempt
PRIMARY OBJECTIVE OF POSITION:   Under limited supervision, directs and supervises the work of Fire Engineer/EMT and part-time  staff within the City’s Fire/Ambulance Departments.  Shall serve as Deputy Fire Chief and/or Fire Chief when required. 
ESSENTIAL FUNCTIONS: -- Essential functions, as defined under the Americans with Disabilities Act, may include any of the following representative duties, knowledge, and skills. This is not a comprehensive listing of all functions and duties performed by incumbents of this class; employees may be assigned duties which are not listed below; reasonable accommodations will be made as required.  The job description does not constitute an employment agreement and is subject to change at any time by the employer. Essential duties and responsibilities may include, but are not limited to, the following:

 MAJOR AREAS OR ACCOUNTABILITY AND PERFORMANCE:
Assists the Deputy Fire Chief and Fire Chief in the management and administration of the Lamar Fire and Ambulance Services.  Directs, supervises, reviews, and performs in the activities of fire department personnel performing fire inspections, fire prevention duties, fire fighting and emergency medical service procedures.  Serves as Incident Commander in the absence of a higher-ranking officer at the scene of any emergency responded to by the Lamar Fire and Ambulance services.  Makes recommendations to the Deputy Chief and Chief in matters of rules, regulations, standard operating procedures, budget, personnel matters, apparatus and equipment needs and any other area of concern to improve the department based on the need to address department deficiencies.  Supervises testing and inspection of equipment and apparatus. Checks apparatus and ambulances for condition and inventory of supplies and equipment.  Performs repairs or the replacement of parts on fire vehicles, including pump repair, valve repair or piping replacement.  Prepares reports and files as needed; conducts research on projects as requested. Completes and files documentation for the licensure of fire suppression contractors.  Ensures in-service training is prepared and scheduled on a regular basis.  Receives and channels all necessary reports and communications to the Deputy Chief and Chief as required.  Assigns reserve equipment as needed; assumes responsibility for the fire-fighting or maintenance as assigned. Maintains records to ensure the renewal of all personnel for fire service or ambulance service certifications.   Performs emergency responses.  Completes fire inspections and fire code reviews for commercial occupancies within the City’s boundaries and other jurisdictions.  Coordinates fire prevention activities in schools and community events.

Prepares reports of company activities; occasionally works with information restricted to specific persons for a limited time; contacts with employees and the public are frequent, involving tact, patience; operates personal computer with various software and other various office equipment.  Provides 24-hour shift coverage for missing fire engineer staff.  Supports the relationship between the City of Lamar and the general public by demonstrating courteous and cooperative behavior when interacting with citizens, visitors, and City staff; maintains absolute confidentiality of work-related issues and City information; performs other duties as assigned.

The Fire Captain shall be able to serve as Fire Chief, Deputy Fire Chief and Fire Engineer as required.  It is therefore understood that the job descriptions of the Fire Chief, Deputy Fire Chief and Fire Engineer shall apply to the Fire Captain as well.

PHYSICAL DEMANDS:  Position requires physical involvement; involves walking and standing; primary responsibilities for this position will take place either in a standard office environment or on assigned sites.  Work involves exposure to heat, noise, dust, fumes, smoke, gases, solvents, pesticides or herbicides undesirable weather conditions and potentially unsafe conditions.  Proper safety equipment should be used where undesirable physical conditions and hazards exists, to prevent injury.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

· Must be able to lift and carry 50 to 100 pounds occasionally, and/or up to 25 to 50 pounds of force frequently, and/or 10 to 20 pounds of force constantly to move objects.
· Must be able to see in low or bright lights and distinguish between colors.
· Ability to adequately see to operate City equipment.
· Must be able to hear clearly, speak clearly in person and on a two-way radio
· Ability to write and prepare reports.
· Ability to read, understand, and interpret written material, reports, plans, diagrams, blueprints and specifications.
· Ability to perform math skills such as adding, subtracting, multiplication and division.
· Constant usage of fingers and both hands.
· Work involves sitting or standing 50% of the time and walking and standing while performing various tasks 30% of the time.
· Occasionally stoops, kneels, crouches, bends, crawls, climbs, including reaching overhead.
· Must be able to maneuver within debris and wreckage settings.
· Knowledge and ability to operate and maintained department equipment.
SUPERVISION – RESPONSIBILITY FOR WORK OF OTHERS: Responsible for supervision of a group of paid personnel on an assigned shift or at the scene of any and all incidents.  May serve in a higher level of position as required.

EDUCATION, TRAINING, AND EXPERIENCE REQUIREMENTS:   High school diploma or equivalent and six years of experience in firefighting, including advanced level (EMT-Intermediate or EMT-Paramedic) pre-hospital EMS experience; two years experience as a fire engineer driver/operator pumping apparatus and aerial apparatus operations; hazardous materials operations level training; OR an equivalent combination of education, training and experience.
LICENSE AND CERTIFICATION REQUIREMENTS: Possession of valid Colorado Driver’s License.  EMT-Intermediate.  Firefighter 1 certification.  Hazardous Materials Awareness certification.  Fire Service Proctor.  ACLS.

Necessary Knowledge, Skills and Abilities:
Core Competencies:  Every City staff member must possess or work to attain the following five core competencies:  Communication, Interpersonal Relations, Customer Service, Accountability and Dependability, Job Knowledge and Supervision and Performance Management (only if applicable to the position).
Knowledge of principles and practices of administrative management, effective employee supervision.
Knowledge of principles and practices of project management.

Effectively and properly directs fire-fighting activities at the scene as required, serve as Incident Commander as required.

Speaks clearly and concisely before groups, has very good people skills.  Conducts and supervises training sessions as required.

Conducts proper and effective investigation of fires to determine cause and origin.

Knowledge of City policies and procedures; City fire and building codes and current local, state and federal laws and regulations.
Maintains and applies thorough knowledge of the modern methods and principles of fire prevention, suppression, and administration.

Maintains and applies knowledge of equipment maintenance and training procedures.

Maintains and applies knowledge of emergency medical treatment techniques, equipment, and principles.

Maintains and applies knowledge and ability to supervise, record, and analyze apparatus service tests.

Establishes and maintains effective working relationships with employees, all other departments, other governmental agencies, and the public.

_____________________________________________________________________

Notice Regarding Medical and/or Recreational Marijuana Use:  Because the possession and use of marijuana whether for medical use or otherwise, constitutes a federal offense and because the City of Lamar is a drug free workplace, the City will not accommodate the medical use of marijuana and enforces written policy prohibiting the use of marijuana.  The fact that state law recognizes medical marijuana as a prescribed or otherwise permitted, medication does not alter or otherwise change the policy.
THE CITY OF LAMAR PROVIDES EQUAL EMPLOYMENT OPPORTUNITIES TO ALL EMPLOYEES AND APPLICANTS FOR EMPLOYMENT AND PROHIBITS DISCRIMINATION AND HARASSMENT OF ANY TYPE WITHOUT REGARD TO RACE, COLOR, RELIGION, AGE, SEX, NATIONAL ORIGIN, DISABILITY STATUS, GENETICS, PROTECTED VETERAN STATUS, SEXUAL ORIENTATION, GENDER IDENTITY OR EXPRESSION, OR ANY OTHER CHARACTERISTIC PROTECTED BY FEDERAL, STATE OR LOCAL LAWS.

THIS POLICY APPLIES TO ALL TERMS AND CONDITIONS OF EMPLOYMENT, INCLUDING RECRUITING, HIRING, PLACEMENT, PROMOTION, TERMINATION, LAYOFF, RECALL, TRANSFER, LEAVES OF ABSENCE, COMPENSATION AND TRAINING.
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